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HBOU]
PUEREL MOHEZI

Pronouns: He/Him/His

Personal Profile
38 years old, married (Tolu) with a son

(Wilson).

Hobbies

* Traveling

 Spending time with my family
* Mentoring

* Learning about beer, wine, and spirits
* Working out

Certifications

« WSET, Level 2
* Sommelier, Level 1

Leadership

* Member, Gallo Corporate D&| Council

e Past Vice President, Gallo African
American Network (2020)

* Board Member, The Veraison Project
(501.3¢)

* Board Member, Arthritis Foundation

* Recruitment Diversity Lead, UF Gallo SLD
Program

Education

B.S. in Food & Resource Economics

University of Florida
MBA in Food Marketing (December

2026)
Saint Joseph's University



2010 2013 2016 2021

Started my career as a Territory Managing Barefoot Bubbly partnership Promoted to Spirits Business
Manager Johnson Brothers Liquor Co. Promoted to Barefoot Market with Times Square New Year's Eve Ball Development Manager. Currently, driving
in Naples, FL. Increased my territory Manager over North Florida. Drop as Barefoot Area Manager Florida to become the #1 High Noon
revenue by 60%. Seltzer market in the company.

0. _ 6 _ @

2012 2015 2018

Oversaw and managed C-Suite Level

Promoted to District Sales Manager in Launched Naked Grape & Vin Vault . . .
o _ relationships with 25 of the top
Naples/Fort Myers, FL. Led my team to Box Wine in the Northeast. Covering 5 Foodseryi T
oodservice acco e U.S. e
Top Sales District in 2012. states (NY,MA,CT,NH, and ME) service accounts in as Area

Manager for National Accounts OP

CURRENT ROLE:

Director ot Diversity
Recruitment, SLDP




JDENTIFYING THE GAPS

Strengths Weaknesses
Large recruiting team Lack of diversity looking
that supports national for talent in other areas

recruiting on campus

S W

Opportunities O T Threats
Izinding untapped Losing market share by
talent that could not having talent from
provide a diverse all backgrounds
prospective represented

winejobs com

SUMMIT



P05 REGROITENT STRATEuY

e Campus Recruiting: This includes collaboration with Greek
organizations such as the National Pan-Hellenic Council

(NPHC) and Multicultural Greek Council (MGC) and
engaging with student-athletes.

* LinkedIn Recruiter: This allows our program managers to find
a more diverse pool of candidates from across the U.S. with
the skills we're looking for in our full-time and internship

programs.

* Internship Program: Find talent early and allow them to grow
with the company.
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[INKEDIN ReGROITINT

LinkedIn Recruiting Benefits

* Tap into a Massive Network: Reach millions of protessionals globally,
expanding your talent pool etfortlessly.

* Targeted Searches: Use precise filters to find the perfect candidates
based on skills and location.

* Unlock Passive Talent: Discover candidates who aren't actively job hunting
but are open to opportunities.

 Boost Your Brand: Position your company as a top choice tfor talent with a

compelling online presence.
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[INKEDIN REGROITIN

) RECRUITER

e Help Save Time and
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25 Custom filters v Senior Account Executive at Flexis ' ‘ rOVI e e I a e
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Current ™Y e
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Education
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Latest activity .
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@gmail.com

In CRM 123-456-9010
View profile in CRM [4
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( T (
| Save to pipeline | v]

\ | v B &

View more
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AVE YO0 THOUGH] AGOUI Treat?
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[NNOYATIVE REGRUITING PROGRAMNING

* Implementing Al and Machine Learning in Recruitment:
o Leverage Al tools to screen resumes efficiently, identifying the best candidates
faster by analyzing patterns and predicting candidate success based on
historical hiring data.

* Hosting Virtual Recruitment Events:
o Create a wine-tasting event where candidates can explore your company
culture and workplace environment. This is a unigue and engaging way to
attract talent and showcase your organization.

* Developing an in-person recruiting competition:
o in-person recruiting competition designed to identify exceptional candidates
through innovative and interactive methods
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Wl INTERNSAIP!

Why is Internship Important:

We can identity and cultivate top talent early, potentially attracting young
individuals to join after graduation. The internships provide students with
valuable industry experience, a stronger protfessional network, and insight into
potential career paths.

* Talent Pipeline: We can identity, nurture, and develop potential employees
to ensure a steady flow of qualitied individuals.

* Fostering diversity: Helps attract a wider range of candidates from
different backgrounds and cultures.

* Campus Brand: Interns will become advocates for our brands on campus.

* Retention: Data shows interns tend to stay with the company they interned
with for a longer period.

winejobs com

Nationally for interns, the offer

rate is 70.4 percent, the
acceptance rate is /9.6 percent,

and the conversion rate is 56.1

The one-year retention rate for
intern hires with internal
experience is 71.4 percent, while
59.0 percent for those with

external experience.
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AP PRENTIGEanIPy

* The Veraison Project offers an apprenticeship program
that allows individuals the opportunity to learn all
aspects of the beverage industry in a 6-month or 1-year
on-the-job rotation.

» Attendees will acquire practical experience through
close collaboration with protessionals in diverse areas
of the beverage industry, such as winemaking,
viticulture, sales and marketing, finance and
accounting, and operations and logistics.

* The program aims to provide participants with the
requisite knowledge, skills, and hands-on experience

essential for establishing successful careers in this

industry.
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